PROGRAM UPDATE AND TRANSITION PERIOD ANNOUNCEMENT
Road To Leader (RTL) and Minimum Monthly Rewards (MMR) Programs
This document has been prepared to explain the rules regarding the termination and transition of certain programs currently in effect under the Amare Compensation Plan.
1. RTL Program – Transition and Termination Process
1.1 Program Duration
The RTL program will continue in its current form until the end of June 2026.
· Brand Partners who enroll on or before December 15, 2025 must have started their first months under the RTL program no later than June 2026.
· The requirement to complete 4 out of 6 months of the program will remain in effect.
· Brand Partner enrolled on or after December 16, 2025 will no longer participate in the current RTL program.

1.2 Payment Period
· For Brand Partners who begin their first month in June 2026, RTL payments will continue until the end of November 2026.
· No further payments will be made under the RTL program after this date.

1.3 Time to Achieve a Rank
· As of July 2026, pursuing any new rank paths within the RTL Program will no longer be considered.
· Rank advancements achieved in July 2026 or later will not entitle you to the RTL Program.

2. MMR Program – Update and Extension
2.1 Eligibility and Extension
For Brand Partners who registered on or before December 15, 2025, the MMR program will be valid and accessible until the end of March 2026.


2.2 MMR Eligibility Requirements
· Relevant Brand Partners must complete their MMR entitlement no later than the end of March 2026.
· If this condition is met, the Brand Partner is entitled to receive MMR payments for 6 months.

2.3 Updated Monthly MMR Payment Terms
· The previous “Me & Three” requirement has been removed for MMR payments from the 2nd to the 6th month.
· Instead, in order to receive MMR payments during the relevant months:
· At least 2 new registrations,
· For each, a minimum of 100 PV must be generated on the S&S.

3. General Conditions
3.1 The changes outlined in this document cover the transition and termination processes of the relevant programs.
3.2 Amare Global reserves the right to make changes to the Compensation Plan and related programs.
3. 3. All terms not defined in this text are subject to the provisions of the Amare Compensation Plan and Policy Procedures.
